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‘Subject: Identifying and Ranking Factors Influencing Job Stress among HSE Employees
in phase 14 of south Pars: a cross sectional studyn south of Iran.

If the organizations do ot attract the workers” satisfaction, the workers will get in touch with
the bumout, so it is necessary to pay attention to employee’s weather conditions. This study
identifies and ranks factors influencing job stress among HSE employees along with mental
conditions of phase 14 of South Pars in Iran The results of this study is important for the
studied companies in this respect that it acquaints managers with Staffs’ level of job stress
and provide suitable instrument for making decisions. Therefore, In case of managers’ usage
the result can improve productivity and efficiency of employees and eventually company’s
performance. Secondly, we would like to acknowledge that this work has not been published
before and it is not under consideration for publication anywhere else. Furthermore, it has
been read and approved by all co-authors. Finally, we would like to thanks you in advance for
considering this manuscript for publication in your valuable Journal
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Hossein Ansari
Correspondent author
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